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London Kidney Network Nurse Lead

[bookmark: _Int_m7OfgPf5][bookmark: _Int_ckt8PHYf]Title: Nurse Lead, LKN
Band: Current basic clinical salary scale; recharge from employing organisation
Hours of Work (p/w):  1 PA/ 4 hours/week; 3-year term
Service Centre/Directorate: LKN hosted by St Georges University Hospitals NHS FT
Base: Current place of work, travel across London and remote working
Accountable to: London Kidney Transformation Board
Reports to: LKN Director

[bookmark: _Int_SB0paoUS]Nurse Lead Role Summary

Under the guidance and direction of the LKN Director and Clinical Director, the LKN Nurse Lead will work as part of a cohesive multi-professional Clinical Leadership Team to support the delivery of the aims, objectives and strategic priorities for the network, in line with the LKN principles. 

The Nurse Lead is part of a team of nine Clinical Leads which together provide subject matter expertise across the kidney pathway. The Nurse Lead takes prime responsibility for bringing a professional nursing perspective to all aspects of LKN activity. They will be jointly responsible, with the other Clinical Leads, for promoting cross-cutting themes.

This role provides an opportunity for an integrated and connected approach to Clinical Leadership for the LKN and for personal growth and development. 

The Nurse Lead must currently be working in a renal service and have experience across the renal pathway.  They will have proven leadership skills, evidence of having led audit and service development, and have a keen interest in nursing education. They will promote awareness and engagement with LKN activities with nurses across London, including chairing the LKN Nursing Group.

The Nurse Lead will ensure nursing representation on all LKN working groups and provide guidance and mentoring for colleagues. The Nurse Lead will actively shape and direct work on clinical quality and safety, workforce development, education and nursing quality specific metrics to support LKN activity.

[bookmark: _Int_2rKBzqOl]The Programme Team, including programme and project management, business intelligence and patient engagement work with the Clinical Leadership Team to support the planning, management and operational delivery of the practical aspects of LKN activity.



Key responsibilities for the Nurse Lead within the Clinical Leadership Team 

Building relationships and partnerships
· Create and nurture effective working relationships with key individuals within the LKN and partner organisations across London and nationally
· Actively promote the LKN’s core activities of connecting, collaborating and challenging in pursuit of the LKN and LKTB strategy
· Be bold in pursuing and fostering effective coalitions with the freedom to explore and develop collaborations both within and beyond formal structures

Strategic Leadership
· Lead with clarity and intent focussed on delivering the LKN’s vision and priorities
· Balance time and energy between strategic influence and the pursuit of measurable improvements in partnership with kidney providers
· Guide LKN plans and activities as an autonomous partner in the Clinical Leadership Team
· Deputise for the Clinical Director at pan-London and national events engaging as an influential voice in leading the evolution of the LKN as a strategic partner within NHS governance structures and more broadly in the wider healthcare community
· Actively participate in national kidney strategy development and ensure alignment between roll-out of the national 10-year plan, including CRM, and LKN strategy

Personal Commitment and Leadership Style
· Lead with compassion, kindness and humility, nurturing a coaching leadership style
· Commit your full professional expertise and life wisdom to the achievement of LKN objectives 
· Rely on your emotional intelligence to act as a confident and diplomatic ‘honest broker’ and act with the courage to speak out and advocate for kidney patients 
· Demonstrate the strength of character to respond positively to setbacks and challenges
· Provide the drive, energy and motivation to inspire others to engage with the LKN and lead local initiatives to improve outcomes for kidney patients

Management, support and development

Objectives will be developed with each clinical lead through regular one to one meetings and annual appraisal with the Director or Clinical Director.

The LKN will support personal professional development and leadership development with mentoring and development sessions both within and outside the organisation.




Structure, priority and cross-cutting themes
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Key working relationships

· LKN Director, London Kidney Transformation Board Chairs
· LKN Clinical Leadership Team and Programme Team
· London and Surrey Integrated Care System partners, including leadership teams and commissioners
· Lead Clinicians, multi-professional clinical and management teams from acute provider and Primary Care partners
· Clinical Leadership groups across London and nationally
· NHS England Specialised Commissioning and Quality partners in London and national NHS and DHSC teams
· Professional bodies including ANNUK/UK Renal Registry/UK Kidney Association (UKKA)
· Patient and Carer Organisations and/or Representatives 
· Kidney Networks across England and the National Renal Clinical Reference Group
· Clinical networks across London, including Cardiac and Diabetes Networks
· London Million Hearts and Minds leadership team
· Health Innovation Networks and AHSNs

Role of the London Kidney Network

The London Kidney Network is a collaboration of renal clinical providers, commissioners and patients focused on improving population health through:

· Quality and outcomes
· Health equity and patient experience
· Value and cost effectiveness

Working within the framework of the national Renal Services Transformation Programme, London Region and ICB strategies, the LKN enables partners to collaborate and work together on standardising clinical practice, eradicating unwarranted variation and supporting improvements in the way clinical teams deliver care. 

The LKN works in collaboration with partners to deliver transformation of the kidney pathway.

The LKN has clear strategic priorities:

· Demand and capacity management across the full kidney pathway
· Reducing health inequalities
· Promoting proactive, preventative, personalised kidney care

Key outcomes for 2026-27 and for the next 3-5 years, are to support:

· development of ICB led strategic commissioning 
· inclusion of kidney care within Long Term Conditions Prevention and Cardio Renal Metabolic (CRM) care
· full integration of LKN advice into commissioning and service delivery plans within primary and secondary care for the full kidney pathway

Annual Work Plans set out how the LKN will deliver strategic priorities through Clinical Workstreams across the full kidney pathway.  Details are provided at   londonkidneynetwork.nhs.uk

The LKN principles are shown at https://londonkidneynetwork.nhs.uk/about-us/
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Priority themes

«  CKD Prevention « Transplant *  Young adults «  Workforce *  Psycho-social
*« CRM «  Vascular Access « Dialysis « Quality * Rehabilitation
* Primary Care Liaison * AKCC * Supportive Care

¢ Frailty

Health Equity - Sustainability - Professional Engagement - Patient Involvement





image3.png
(4/LKN




